Date: |5-Fab-20020

M3, SHWETA CHOURASIYTA
BHOPAL
Employes No. : ASL/BHO /142472

Deaar SHWETA,

sublect: Relleving Cum Experience Letter

This has refarence o your resignation leffer doted 04-Dec-201%. The company hos accaplad
your resignation and reeved you from the senices of the company from the close of busimess
hours of 03-Jan-20

Company hereby confifms your emplovment detads as below:

Date OF Joining D3-hov=201 4
Designation EXECUTIVE CPERATIONS
Department BRANCH OPERATHOMNS

—

Daote Of Leaving 03-Jan-2020

We with you ofl the best In your fuiure endaavoLs.

For Axis les Limited
>
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d signatory
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u’ Small Finance Bank

Date: 15-Feb-2021
Shwela Chourasiya
117084
BHOPAL - AURA MALL ROAD
Relieving Letter
Dear Shweta Chourasiya ,
This is with reference to your resignation request dated 01/12/2020.

Flease note that you have been relisved from your responsibilities at the end of working hours on
30/01/2021 based on satisfactory completion of your Full & Final settlement.

We acknowledge your association with the bank from 06/01/2020 to 30/01/2021. At the time of your
relieving, you were designated as DEPUTY MANAGER - HRBP BUSINESS in PEOPLE team bearing
Emp Code 117084 based at BHOPAL - AURA MALL ROAD.

We take this opportunity to thank you for your value-addition to the bank and appreciate your
contribution to the journey of the organization.

We wish you success in your future endeavors.

For Fincare Small Finance Bank Limited

PANKA] GULATI
Chief Peaple Officer

Flneare Seaall Financs Bank Lindted
CIM - UBT1 200/ 1995 FLONISITS
Reqistered aifics: 301-306, 3nd floor, abhgeet V. Law garndes Rosd, Mithakhal, Ahmedabad - 380006, Gijaral, Phone: +91-704001 1000, Carporate
nffice: Sth Flooe, Bren Mercury, Knfieadsnahnlll, Sarjapur Main Rosd, Bangalers - 560102, Phome: +81-80 425444
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